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The Power of Mentorship
by E. Rania Rampersad 

as originally published in the WSBA Bar News

It was law school orientation day. I walked up the pol-
ished white steps to enter Georgetown University Law 
Center for the first time … and froze. My excitement 
at a dream come true was suddenly crowded out, re-
placed by a panicked voice shouting in my head: You 
don’t belong here! No one else in there spent last sum-
mer scrubbing other people’s toilets! You can’t do this! 
What were you thinking!?! An elderly Black man mop-
ping the lobby floor saw me. He stopped and looked 
at me intently, sizing me up. He winked, and with a 
warm but fierce smile, told me resolutely, “Go on in. 
You’re gonna be OK.” I believed him. I took a deep 
breath, plastered a smile on my face, and marched 
into that grand lobby. 

In the 15 years since that moment, I have been deep-
ly privileged to meet many law professors, lawyers, 
judges, teachers, and friends who have shared advice 
and encouragement with me, during law school and 
throughout my career. But I still remember this man. 
He was my first real mentor. He was there for me when 
I needed him. Not because I had impressed him or 
earned anything, but just because. And, I have come 
to realize, I never could have accomplished anything 
meaningful if I hadn’t first met someone who believed 
I could.

And so in 2019 I sought to recreate this experience for 
other law students and new lawyers by creating the 

Superior Court Judge Eric Z. Lucas, photo from  Legacy.com

The Real Eric
by Superior Court Judge Richard Okrent

On September 11, 2021, my close friend and 
colleague Judge Eric Lucas passed away as a 
result of a serious illness. He had retired from 
our Superior Court less than a year before 
hand. I do not have the words to express my 
sadness or console the Lucas family on their 
loss of their husband, father and grandfather. 
Eric was one of a kind a renaissance man of 
many talents. He was the first African-Ameri-
can Judge in Snohomish County who won his 
seat in a contested election against an incum-
bent judge. Eric set the precedent for all those 
people of color who came after him not only in 
our county but throughout the state. 

continued on page 8
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About Bar News 

All editorial material including editorial comment appearing 
herein represents the views of the respective authors and does 
not necessarily carry the endorsement of the Association or the 
Board of Trustees.  Likewise, the publication of any advertise-
ment is not to be construed as an endorsement of the product or 
service offered unless it is specifically stated in the ad that there 
is such approval or endorsement.

Bar News is published monthly by  Snohomish County Bar As-
sociation, P.O. Box 5429, Everett, WA 98206.

Ads, articles, announcements and changes of address all go to 
executivedirector@snobar.org . Submissions are due by the 15th

“Real Eric” continued from front page
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Eric knew from early childhood that he wanted to 
contribute. To quote from his book The Tao of Pub-
lic Service, “As a little one hearing JFK speak for the 
first time made me want to be just like him. For 
some reason his words went straight to my heart 
filling my heart with something wonderful. It is a 
feeling that I later came to understand was a desire 
to pursue a life of public service.” 

“It leaves a big hole in our com-
munity,” Snohomish County 
NAACP president Janice Greene 
said. “As the first African-Ameri-
can Superior Court judge, he re-
ally leaves a legacy. He’s been a 
pillar in our community for years. 
He was a supporter of equity and 
inclusion.”

Eric’s life of public service was in-
tense and varied.  He had been a 
laborer, contractor for his father’s 
electrical business, elementary 
school teacher, politician, lawyer 
and both an Administrative and 
Superior Court Judge.  He did 
all this with the help of his wife 
Beth and while raising four sons.  
Eric was a scholar his entire life.  
A student of Eastern religions he 
sought to combine that knowl-
edge with Christianity to create 
his own unique judicial philosophy of service. Eric 
received his B.A. and teaching certificate from the 
University of Washington, he attended Stanford 
University, and received his law degree from Har-
vard University. He was an author of two books: a 

children’s book entitled the Island Horse and The Tao 
of Public Service. 

As quoted in the Everett Herald “Dur-
ing his Superior Court tenure, Judge 
Lucas spent four years as presiding 
judge of the Juvenile Offender Drug 
Court. He loved mentoring children 
and believed that is where he made 
the most difference. Outside the 
courthouse, Judge Lucas dedicated 
his time to the children of Snohomish 
County.”

A deeply spiritual man, Eric was known 
as a thoughtful judge who strove to 
do justice. Before he would sentence 
a person, he would say a prayer in his 
chambers. He never made a decision 
that was not well thought out. His of-
fice was an open door for anyone who 
needed his help. Confident in his legal 
decisions whether right or wrong he 
was steadfast in his beliefs. Eric was a 
proponent of procedural fairness. Eric 
was keenly aware of the injustice in 

our society and struggled every day to bring justice 
and brotherhood  to every citizen. He taught me what 
it was like to be a Black Man in America and I taught 
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Snohomish County Superior Court Clerk  
Electronic Filing & Service 

MANDATORY for all ATTORNEYS on 1/1/2022 
 

Pursuant to GR 301 and SCLCR 302 (which will be amended later this year) the Clerk will be transitioning to 
mandatory e-filing for all attorneys effective 1/1/2022.  The Clerk strongly encourages filers, who have not 
used the system, to register and become familiar with using Odyssey File and Serve (OFS) NOW and take 
advantage of all that OFS has to offer.   

 

 E-File & E-Service benefits include: 
• E-filing is free!  Only statutory filing fees plus a 2.89% eCommerce transaction fee for use of credit and 

debit cards will be applied 
• Faster average filing times 
• Ability to electronically serve parties in the case 
• Eliminates most trips to the courthouse 
• Enhanced reporting and financial reconciliation 
• Decreased document processing time, resulting in faster access to filed pleadings  

 
Opportunities to attend live webinar training sessions will be available prior to January 1, 2022.  These live 
trainings are conducted by the Clerk’s vendor, Tyler Technologies, Inc.  Please visit our website for more 
information on how you can register to attend live training or to view a pre-recorded webinar on how to 
electronically file documents using OFS.   
 
https://www.snohomishcountywa.gov/5517/E-Filing 
 
To register for an OFS account and access additional Clerk information and requirements, please visit our 
website at the link above.  The E-Filing webpage provides extensive FAQs and contact information for 
answering your questions.  Judicial Working copy questions or inquiries should be sent to Superior Court 
Administration.   

 
1 https://www.courts.wa.gov/court_rules/pdf/GR/GA_GR_30_00_00.pdf 
2 https://www.snohomishcountywa.gov/DocumentCenter/View/4225/Snohomish-County-Superior-Court-Local-Rules-PDF?bidId= 

 
       

Snohomish County Clerk 
“A Tradition of Service and Excellence”                                                              Ex Officio Clerk of Superior Court 

 
Heidi Percy 

County Clerk 
 

M/S 605 
3000 Rockefeller Avenue 
Everett, WA  98201-4046 

(425) 388-3466 
Fax (425) 388-3806 
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Bill is an attorney at Mill Creek Law; has over 40 
years of experience as a trial lawyer; is a Fellow of 
the American Academy of Matrimonial Lawyers; 
has completed 40 hours of intensive training in 
mediation through the Academy; and has been 
successfully mediating Family Law, Civil, 
Commercial and Estate cases for over 25 years. 

For scheduling, email Helga Watson at
helgaw@millcreeklaw.com or call our firm at 

the number below. An informational
letter with a resume is available upon request.

4220 132nd Streeet SE, Suite 201
Mill Creek, WA 98012

Phone: 425.332.2000 | Fax: 425.225.6810
www.millcreeklaw.com

WILLIAM R. SULLIVAN
MEDIATION - 40/40

40 Years of Experience
40 Hours of Intensive Mediation Training by the AAML
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Kaye Phinney
425-257-1655 • kaye@coastalbank.com

*Coastal Remote Capture Requires Credit Approval*

Helping Attorneys Simplify Banking

• Community Business Checking
• IOLTA Accounts
• Competitive Merchant Service Rates
• Coastal Remote Capture*
• Local Bankers who make your banking easy and efficient

www.coastalbank.com

him what it was like to be a Jewish one. 
Both Eric and I grew up during the turmoil of the 
1960s-1970s. We shared a world view based on 
those times.   Both of us came from competitive 
large families. We discovered that for both of us, per 
our parents, bad grades were not an option.  Both of 
us were taught from early on to ignore the naysay-
ers and concentrate on our strengths. We both en-
joyed the same TV shows. Our favorite TV show was 
“Have Gun Will Travel.” For his 60th birthday I bought  
him an official “Have Gun Will Travel” calling card. 
We both loved the movies especially action movies. 
We both played high school football. I have had nu-
merous learned arguments with him about whether 
linebacker Okrent could have stopped running back 
Lucas. Fortunately, we never played against each 
other. Eric had an encyclopedic knowledge of foot-
ball. Our Sunday Seahawk gatherings will not be the 
same without him. 

Eric and Beth attended all our family events. They 
were there for all our good times. He will be missed 
at our Passover Seder. 

Eric loved to travel. He and Beth journeyed all over 
Europe. He was a big fan of the art of Cathedrals. 
When the Cathedral of Notre Dame caught fire a few 
years ago he took it as a personal afront. Had he had 
at the time no doubt he would be flown to Paris to 
rewire the building.

Eric and Beth had big plans.  Special adventures with 
their grandchildren were a top priority.  In retire-
ment he was working on another book promoting 
brotherhood and unity. To celebrate As part of his 
retirement, Eric and  Beth, they we were planning 
an extended vacation in Italy. We were going to join 
them.

Most of all I will miss our Friday Night Ritual. For ten 
years my wife Rita and I, Eric and Beth would go to 
the movies every Friday night. Rita would start the 
fun by stealing Eric’s chocolate milkshake. We would 
spend the evening talking about everything. It was 
our therapy. When the movie came on Eric and I had 
a bad habit of talking to the film. In another life we 
were sure we would have made great directors.  

I will never forget when we went to see Les Miser-
ables, we sang the entire score together. After the 
movie was over, the four of us would spend hours 
in the theater parking lot just laughing and talking. 
People thought we owned the theatre. There are 
rare friendships that are family, and this was one.  
Eric served numerous state and local communities   
concentrating on promoting fairness and equity in 

Online registration and payment, (only $ 50)
Sliding Scale for low income participants
One 4-hour session
Spanish seminar every month.

Realtime - OnLine - Interactive 

Snohomish Superior Court
approved  OnLine Parenting Seminar

Approved by Skagit and Island 
Superior Courts too!

Classes every weekClasses every week

ONLINE REGISTRATION @
www.SuccessfulCo-Parenting.comwww.SuccessfulCo-Parenting.com

(360) 399-6429 (voice/text)
admin@SuccessfulCo-Parenting.com

In Spanish: 
Co-Paternidad

Existosa

Bilingual customer service

continued on page 8

“Real Eric” continued from page  



   
pa

ge
 6

by Marya C. Noyes, 123LLLT, MBA

Greeting readers. You may remember 
in April of 2020, I suggested the an-
swer to closing the justice gap may lie 
in the creation of a blue ocean in the 
legal marketplace. It appears that the 
disparity between those who can af-
ford legal services and those who can-
not presents an extraordinary busi-
ness opportunity for anyone innovative enough 
to take advantage of this previously untapped 
marketspace. In this article I hope to focus a little 
on how a company might attempt this innovation 
process while simultaneously minimizing the busi-
ness risk. Next month, I hope to highlight some 
legal firms implementing a few of these strategies. 

Let me remind you of the definition of blue ocean 
if COVID haze has somehow wiped it from your 
mind. The term “Blue Ocean strategy” was devel-
oped by authors, W. Chan Kim and Renee Maubor-
gne in their book of the same name. The book, 
Blue Ocean Strategy was the culmination of the 
authors’ study of hundreds of companies span-

Ation utet ad tat. 
Tionsequam nulla 
adionum esed 
tin estrud magna 
feugait veliqua 
mconum dolorting 
er si etum velit lut 
nostisi.
Amet, quat. Com-
my nis num essenis 
amet niat. Nulput

Blue Ocean: 
create vs. compete

ning over 100 years in 30 different industries. In their 
review, Kim and Mauborgne determined that long 

lasting business success came from some-
thing they described as the “strategic move” 
which created blue oceans of untapped 
market space. 

A mature marketplace is often characterized 
by supply outpacing demand, increased 
commoditization, and reduced profit mar-
gins. Any client obtained by one business 
comes directly from the business of the 
competition, and consequently the ocean 
of the marketplace is painted red from the 

bleeding this sort of competition inherently implies. 

Conversely, in a blue ocean, business competition is 
irrelevant because it does not exist. Blue oceans sym-
bolize all the industries not yet in existence today. In 
their study of 108 companies, Kim and Mauborgne 
found that only 14 percent of business launches were 
aimed at creating blue oceans, yet those launches ac-
counted for 38 percent of the total revenue and 61 
percent of the total profits.1 

Wooza! Right? Those numbers sound promising. If 
blue ocean creation is so profitable, why aren’t all 
companies jumping on the blue ocean creation band-
wagon? Well, as I am sure I don’t have to explain, in-

Kristin L. Timm
Welcomes referrals for juvenile cases

Felonies, Misdemeanors, and Sex Offenses,
Sealing Juvenile Records,   	 Reinstating Drivers’ 
Licenses, Quashing Sex Offender Registration

Law Office of 
Brice & Timm, LLP 
1223 Broadway
Everett, WA 98201
425-252-0797

Twenty-two years of 
Juvenile Court experience

Brice_timm@frontier.com

JESSE DEASON
Certified Divorce Financial Analyst®

CERTIFIED FINANCIAL PLANNER™ Professional

Divorce financial analysis for 
individuals and couples

SERENE DIVORCE PLANNING LLC
www.serenedivorce.com | (425) 903-8188
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Joshua Green Building · 1425 Fourth Avenue · Suite 300 
Seattle, WA 98101 · 206.223.1669 · jdrllc.com

PARIS K. KALLAS
Former King County Superior Court Judge

STEVE SCOTT
Former King County Superior Court Judge

JOHN ERLICK
Former King County Superior Court Judge

GEORGE FINKLE
Former King County Superior Court Judge

LINDA LAU
Former Appellate and Superior Court Judge

PALMER ROBINSON
Former King County Superior Court Judge

CHARLES S. BURDELL JR.
Former King County Superior Court Judge

LARRY A. JORDAN
Former King County Superior Court Judge

BRUCE HELLER
Former King County Superior Court Judge

EXPERIENCE
TENACITY
JUDGMENT
DISPUTE

RESOLVED
ADR Solutions
All panelists are former Washington State Superior 
Court judges
Mediation, arbitration, hearing of�cer, special master 
and litigation consultation
Talented and responsive staff
Comfortable mediation conference rooms
Arbitration courtroom with audio/visual technology 
and party breakout rooms

·

·

·
·
·

continued on page 8

novation does not always equate to usefulness or 
profitability. Further, there is a general belief the 
odds of success lower dramatically when compa-
nies venture beyond their field of expertise. We 
have all seen companies wander into areas they 
have no business exploring. For example, do you 
remember Cheeto Lip Balm, Colgate frozen meals, 
or Coors Rocky Mountain Sparkling Water? No? It 
may be because those products were considered 
monumental failures. 

With the incredible upside potential of blue ocean 
creation, how does a company make sure they are 
developing the next Cirque de Soleil and not the 
next Zune? As stated in their book, effective blue 
ocean strategy should be about risk minimization, 
not risk taking. While there is no such thing as risk-
less strategy in business, Kim and Mauborgne were 
able to identify some principles and frameworks to 
succeed in the creation of blue oceans. 

 Kim and Mauborgne begin by reporting the dif-
ference between winners and losers in blue ocean 
creation lay in  “value innovation.” Instead of focus-
ing on beating the competition in the red ocean, 
successful companies focused on the creation of a 
leap in value for buyers, which in turn opened new 
and uncontested marketspace. Value innovation 
also defies the competition-based business model. 

Specifically, that companies can create higher value 
for the consumer at a higher cost, or they can create 
a reasonable value for the consumer at a lower cost. 
In contrast, blue ocean products simultaneously of-
fer product differentiation and low cost. 

Easier said than done, right? The authors suggest 
that companies may begin this process by reorient-
ing their focus from competitors to alternatives, and 
from customers to noncustomers of an industry. As 
the company’s focus shifts, the business gains new 
insight into how to redefine the “problem” the en-
tire industry is attempting to solve. This process 
inevitably redefines the general understanding of 
what the buyer values. 

To assist in this process, Kim and Mauborgne devel-
oped the following four questions: 

1)	 Which of the factors the industry takes for 
granted should be eliminated? 

2)	 Which factors should be reduced well be-
low the industry’s standard? 

3)	 Which factors should be raised well above 
the industry’s standard? 

4)	 Which factors should be created the indus-
try has never offered? 
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The first two questions help the business gain insight 
into how to drop their cost structure. The second two 
questions provide insight into how a business can lift 
buyer value and create new demand. 

If a business is going to reach a new customer base, it 
is imperative the company first redefine their strategy 
to solving the generally accepted consumer problem.  
I suppose that statement falls a little into the, “No Duh” 
category. Clearly, if the existing business model were 
sufficient to reach the new marketspace, a new strat-
egy wouldn’t be necessary. 

However, as obvious as this statement appears, the le-
gal industry does not seem to have gotten the memo 
in our efforts to close the justice gap. The vast major-
ity of legal service providers are duplicating the busi-
ness practices of their predecessors with the hope of 
providing a different result. As monumental as the task 
of changing the existing business model may appear, 
the enormous size of the justice gap presents an amaz-
ing opportunity to any business innovative enough 
undertake the process of creating a blue ocean strat-
egy.  Come back and visit again in our December issue, 
where we look at promising pioneers of adopting the 
blue ocean theory for the underserved market in legal 
services.

“Blue Ocean” continued from page 7

Phtoto courtesy of  Jay Solomon, Unsplash

our legal system.  He served on the board of the Sno-
homish County Legal Services, the Rotary, the Boys 
and Girls club of Snohomish County, the State Superi-
or Court Judges Association Equity and Fairness Com-
mittee, The NAACP and the Washington State Gender 
and Justice Commission. Eric was a model of how a 
judge can contribute to the community without sacri-
ficing judicial integrity.  As a member of our Snohom-
ish County Judiciary Eric was always ready to help indi-
vidual judges and contribute to the smooth operation 
of our court. All his colleagues will miss his comradery 
and willingness to serve.

Eric’s greatest achievement was his 47-year marriage 
to the love of his life, Beth. They met in junior high and 
they have been inseparable ever since. Eric was a fa-
ther to four talented men who will continue his lega-
cy. He was a doting grandfather who taught me that 
grandfather-hood is a subversive activity.  

Eric‘s memorial service will be November 22, 2021 
at noon at the First Presbyterian Church of Everett at 
2936 Rockefeller Ave.  He will be missed by all those 
who knew him. May his memory be a blessing.

“Real Eric” continued from page 7

Joint Minority Mentorship Program (JMMP). In the 
three years since its founding, it has grown from an 
idea in my head to 125 participants this year, with 
multi-year sponsorship by the Foster Garvey Di-
versity Equity and Inclusion Initiative, and 10 bar 
association partners, including the founding part-
ner, South Asian Bar Association of Washington 
(SABAW), and the Middle Eastern Legal Association 
of Washington (MELAW), Washington Attorneys 
with Disabilities Association (WADA), Northwest In-
dian Bar Association (NIBA), WSBA Indian Law Sec-
tion, Korean American Bar Association (KABA), Viet-
namese-American Bar Association of Washington 
(VABAW), Latina/o Bar Association of Washington 
(LBAW), and Washington Women Lawyers (WWL). 
Most recently the WSBA’s Board of Governors unan-
imously voted to join as a partner organization.

The keys to the program’s success are the deeply 
personal connections, the intentionally open col-
laboration, and the practical follow-up events. Ev-
ery mentee student or new lawyer is individually 
matched with a mentor lawyer or judge who shares 
professional and personal interests and who makes 
a commitment to that mentee for the year. The 
program is intentionally open and inclusive. Any 
mentee from any self-identified marginalized back-
ground is welcome to join. Any lawyer who is inter-
ested and willing to mentor our mentees, includ-
ing allies, is welcomed and valued in the program. 
This philosophy recognizes that we can accomplish 
great things when we step out of our silos. Diversity 
in our profession benefits everyone. It is everyone’s 
concern. We each have something to contribute 
and to learn.

The program also offers timely and relevant follow-
up events each year. Last summer, SABAW and KABA 
jointly hosted a panel discussion on starting a ca-
reer in times of economic uncertainty. At the time, 
40 percent of the 75 attendees had just lost a sum-
mer or permanent job offer due to COVID-19. Most 
were experiencing some level of anxiety, panic, or 
even despair at their career prospects. And at just 
that moment, the program was able to present two 
panels of lawyers and judges who had graduated 
during the last recession, experienced job losses, 
and had opportunities pulled out from under them. 
These panelists were able to offer practical advice 
on a variety of private practice and public service 
career paths, and on how to not only survive, but 
thrive, during turbulent times.

Participants in the program have already been 
impacted profoundly by their experiences, both 

“Mentorship” continued from page 1

continued on page 15
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CLIENT DISABLED FROM WORK?
We help clients with Long Term Disability claims 

– (ERISA and Non ERISA). Get on claim! 

Joseph Cunnane
Personal Injury & Disability Attorney 

�  425.672.7100   � joe@cunnanelaw.com
100 2nd Ave S., Suite #210  |  Edmonds, WA 98020

w w w. c u n n a n e l a w. c o m
Joe Cunnane and John Boone



   
pa

ge
 1

0

by one-on-one mentorship and the follow-up 
events offered by the program. Attendees of 
the panel event reported they deeply appreci-
ated the frank acknowledgment of challenges 
they would face, the concrete actionable advice 
they received, and the inspiring stories of pro-
fessionals who, despite similar challenges, still 
managed to achieve meaningful, sustainable, 
and lofty career goals.

JMMP is planning sev-
eral follow-up events 
this year, including a 
two-day workshop this 
fall entitled Starting Your 
Own Firm or Non-Profit, 
with a special emphasis 
on strategies for lawyers 
from historically under-
represented groups. We are actively recruiting 
speakers and panelists with diverse representa-
tion, and seeking funding to enable us to offer 
seed money scholarships to attendees to start 
their own firm or nonprofit. We hope to once 
again meet a critical need for law students and 
lawyers who seek to carve their own path, but 

who need information, tools, and encouragement to do 
so.

As a result of one-on-one mentorship, many more men-
tees have discovered new career options, found new 
jobs, made new connections, and stepped into new 
leadership roles. Specifically, one mentee told her men-
tor, “I’ve never met a lawyer like you!” Her mentor re-
sponded, “Well, trust me, there are a lot of us out there. 
I’ll introduce you.”

Another mentee at the program 
kick-off event marveled at Fos-
ter Garvey’s impressive meeting 
room, brimming with accom-
plished lawyers and judges who 
had volunteered their time just 
to meet him and his law school 
classmates. He said this was the 
first time he felt truly seen and 
welcomed into this profession.

Yet another mentee told her mentor she didn’t know 
what career path to take. Her mentor asked, “What is 
your passion?” The mentee hesitated, but shared that 
her good friend, who had recently passed away, had ex-
perienced domestic violence. The mentee had consid-

 

 

 

Judge Michael T. Downes (Ret.) 
is pleased to announce his availability for Arbitrations and Mediations. 

 

 
 

Carson Law Group, PLLC 
 
 

Please contact Chloe Horner for  
scheduling with Judge Downes: 

chloe@carsonlawgroup.com  

 3113 Rockefeller Ave, Everett, WA 
Tel: 425-493-5000 
www.carsonlawgroup.com 

“Mentorship” continued from page 1
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Member FDIC    Equal Housing Lender

WE DON’T JUST SERVE THE
WASHINGTON LAW COMMUNITY.
WE’RE PART OF IT.
Our expert lenders are here to help. 
From being active members of many Washington law associations to serving hundreds of firms, as well as the Legal 

Foundation of Washington, we’re committed to supporting the law community and helping your firm succeed.  

Our bankers understand the needs of attorneys and firms, because they’ve spent time getting to know them. See  

how good your relationship with a bank can be. Visit ColumbiaBank.com or call Vlad Grigoryev at 206-359-0797.

Since 1946

BERESFORDLAW.COM (425) 7764100

Beresford Booth has proudly served 
clients throughout Snohomish County 
and the Pacific Northwest from our 
offices in Edmonds. With 17 lawyers 
and growing, we offer a full range of 
services to clients including startups, 
large  corporations, families and  
individuals. Our practical, creative and 
timely solutions help clients address their 
most  important legal needs and solve 
their most complex challenges.
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WORKERS’ COMPENSATION
We welcome your referrals on workers’ compensation claims

Dimmock Law Group, LLC

Our firm is well-staffed to represent injured work-
ers.  We have extensive experience handling claims 
with the Department of Labor and Industries, self-
insured employers, and litigating before the Board 
of Industrial Insurance Appeals and Superior Court. 

Andrew S. Dimmock
2012 34th Street  Everett, WA 98201

425-339-1323
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Arbitration & Mediation
•	 44 years of legal experience
•	 Arbitrator and mediator in family, civil, and personal injury matters
•	 Past Pro-Tem Commisioner and Pro-Tem Superior Court Judge
•	 Serves Snohomish, King, and Skagit Counties

3721 Colby, Everett, WA 98201

425-259-2755
425-252-0588

www.gregorydavieslaw.com

Info: mary.l@gregorydavieslaw.com

James D. Shipman is now 
conducting his mediation practice as 

Pacific Mediation, P.S.

 + Twelve years of mediation experience

 + Conducted over 1500 mediations in all aspects of family law

 + Thousands of decisions made as a pro tem commissioner 
or arbitrator on family law cases

 + Available for mediations in Snohomish, King, Skagit 
or Island Counties

 + A Fellow of the American Academy of Matrimonial Attorneys

james@pac-mediation.com  |  www.pac-mediation.com



JUDGE RONALD L. CASTLEBERRY (Ret.)
is pleased to announce his availability for 

Arbitrations and Mediations

Please contact Connie Senyitko at ADAMS & DUNCAN
to schedule hearings with Judge Castleberry.
425.339.8556 - connie.senyitko@AdamsLawyers.com

ADAMS & DUNCAN, INC., P.S.
3128 COLBY AVENUE
EVERETT, WASHINGTON 98201

(425) 339-8556 

www.AdamsLawyers.com
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denomillikan.com | 425.259.2222

Kent Millikan, of counsel
Brian Dale, of counsel
Stephanie Peterson
Joel Nichols

James Pautler
Jennifer Gogert

Patrick Songy
Erika Rechley

Experience. Integrity. Results.

ered volunteering to assist DV survivors, but worried 
that the work would be emotionally overwhelming. 
Her mentor told her, “You can handle more than 
you think you can.” Fast forward one year, and this 
mentee has turned her loss and grief into her life’s 
purpose and a way to honor her friend’s memory 
through pro bono service. She has discovered that 
her mentor was right; she can handle much more 
than she thought she could. Who knows where oth-
er such moments of discovery might lead?

Students from historically marginalized back-
grounds commonly walk into a space and wonder 
if they will be welcomed or excluded. Passive exclu-

sion can be just as damaging. 
A lack of encouragement, 
a lack of information, or a 
lack of guidance exerts real 
power over an individual’s 
options, choices, and career 
path. Law students and new 
lawyers need mentors, and 
mentorship comes in many 
forms. The right information, 
the right word of encourage-
ment, at the right moment 

can open a door. But more importantly, it can give 
someone the confidence to walk through it.

“Predicting” continued from page 7

E. Rania Rampersad

Oath Ceremony Reflections
by Kristine Scott, Interim SCBA Director

Witnessing the 17 young people who took the oath ad-
ministered 10/7/21 by Judge Bruce Weiss left an impact 
on me.  A few of our members had time to talk about 
what it’s like, to be a new attorney.   Many noted not re-
membering their oath ceremony.  Either way, it does not 
sound like an easy path into the legal field unless there is 
support. This is why I invited Ms. Rampersad to consider 
being republished in this issue.  

As we renew programs at SCBA, I hope we may include 
services and support for all members, those at the 
heights of their legal careers, and those just starting.  If 
my young adult kids have taught me anything, their 
perspective, world view, and wisdom are very needed 
by us seasoned folks.  Of course, I hope that I too have 
a few bits of experience-based advice they can’t find on 
YouTube.

A special thanks to Court Administration for helping coordi-
nate the oath ceremony and the 7 judges who represented 
our bench that day.  I heard from our oath takers that this 
was indeed a memorable day for them.



Customer Service Coordinator

Bring your customer service experience, communications and administrative savvy to the 
Snohomish County Bar Association!

As the representative of the Lawyer Referral Service, you will have a direct impact on 
people in Snohomish County seeking legal help.  You will refer approximately 100 people 
monthly directly to member attorneys. You will also be supporting the director grow our 500 
plus members through outreach, events, and trainings.  You will be the hub of communica-
tion between the association and it’s members (mostly judges and attorneys).  This means 
you will be responsible for ads, email broadcasts, website content, and be the face of our 
courthouse-based office.

As a critical part of a two-person team, you must be a proactive professional, possess out-
standing attention to detail, ability to prioritize, and maintain the utmost confidentiality of 
sensitive information. The ideal person understands what it means provide trusted support 
with a positive, can-do attitude, and enjoys taking ownership over their role in the service to 
our members and their prospective clients.  

More details by emailing executivedirector@snobar.org
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Preparing for Trial, Mediation, and 
Motion Filings 

Join Judge Kurtz (ret), attorneys Greg Davies, and 
Aimee Trua as they help you prepare in this CLE 

course. 

Friday,  November 12th, 

9am to noon 

 

Are there other CLE topics you’d like us to 
provide?  We are plotting out our 2022 CLE 

offerings, your input is appreciated. 

 


